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Welcome

Dear parents, carers and students,
Welcome to Greig City Academy.

If you are thinking of applying for a place for your child, please come to see what the Academy can offer during our evening and morning sessions in the autumn term.  
Our prospectus and what you see around the school on open days as you talk to students, staff and other parents will give you a sense of the Academy’s  ethos and standards.  This booklet gives you additional information on those of our policies and practices that affect a student’s day-to-day experience. 

If your child is already one of our students, I hope you too will find this booklet useful in helping you gain a better understanding of our routines, our key policies and details of how you may contact staff.  
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Mr P.V. Sutton 

Principal
Admissions

The Academy takes part in the Pan-London Coordinated Admissions Scheme.  Parents need to complete their own local authority’s common application form available from their child’s primary school or local authority offices.  

Parents applying for a Foundation place at the Academy should also complete the Academy’s Supplementary Information Form and return it to the school.  Those applying for an Open place do not need to complete the Supplementary Information Form but may do so if they wish.  For an explanation of the two types of place, please see the Admissions Arrangements leaflet in our prospectus pack or view the leaflet and our Admissions policy on the Academy’s website:
www.greigcityacademy.co.uk
Times and Dates, 2011-12

(Dates and times for 2012-13 will be available in the summer term 2012)

Academy Day

8.20


Staff briefing 

8.30 - 8.50        
Registration and assembly

8.50 - 9.50        
Period 1

9.50 - 10.50        
Period 2

10.50 - 11.10        
Morning break

11.10 - 12.10       
Period 3

12.10 - 13.10        
Period 4

13.10 - 13.55       
Lunch break

13.55 - 14.00       
Registration in lesson
14.00 - 15.00       
Period 5

Term Dates

Autumn Term 2011
Monday 5 September to Friday 16 December

Half Term - Monday 24 October to Friday 4 November (two weeks)

Spring Term 2012
Tuesday 3 January to Friday 30 March
Half Term - Monday 13 to Friday 17 February

Summer Term 2012
Monday 16 April to Friday 27 July

Half Term - Monday 4 June to Friday 8 June

Bank holiday during term time when school is closed: Monday 7 May. 
There are also five staff training days when students are not in school.  Letters will be sent home to notify parents/carers of these dates.
Student Routines
Arrival/Departure

· The school day starts at 8.30am and students must be on site by 8.25am.

· The school day ends at 3.00pm.

Punctuality
· Students who arrive after the start of registration are marked late and late detentions will be issued.

· Students who arrive at school after the start of period 1 must sign in at the Student Information Centre.

· Prompt arrival at lessons is expected and detentions will be issued for persistent lateness to lessons.

· Any student out of lessons must have a note in his/her diary from the class teacher.

Absence
· If your child is absent, please call the school’s direct attendance line on 020 8609 0158 by 8.30am to explain the reason and how long the absence is likely to last.  

· If your child does not attend and you do not contact us, we will send you a text message (provided we have your mobile number and permission to do so).  This will ask you to contact the school.  

· If we do not hear from you within five consecutive days of your child being absent we will write to you, asking you to contact us.  If we still do not hear from you we will send letters on the 10th and 20th days of absence.  At this stage, we will ask our Education Welfare Officer to contact you to work with you to decide on the best way of improving your child’s attendance and to agree how we can best support you and your child.  

· On return to school, students must bring a note explaining why they were away. 
Medical Matters

Illness and Accidents.

Students who are in need of medical attention, or need to be sent home, are sent to the Student Information Centre with a note in their diary signed by a member of staff.  If a student receives an injury which requires hospital attention we will contact you to arrange for him/her to be collected.  In an emergency an ambulance will be called.

Medicines.

The Academy cannot provide any form of medicine.  If students require medication they must bring it to school and hand it in to the Student Information Centre together with your written permission for them to administer it themselves.  The medicine must be clearly marked with the student’s name and dosage.

Medical Appointments.

Where medical appointments are necessary during school time, students must bring an appointment card or a letter from home and show it to their form tutor and the Student Information Centre.  Students must sign out at the Student Information Centre when they leave and sign back in on return.

School Nurse.

The School Nurse is available to offer support and advice to students and parents/carers.  If you wish to make an appointment, please call the Education Welfare Officer on 020 8609 0135.
Uniform and equipment
Students in years 7-11 are expected to wear full school uniform at all times.  Anyone arriving at school inappropriately dressed may be sent home to change. Hats/caps are not allowed on the school site.

Boys and Girls 

Plain white shirt with collar and Greig City Academy tie 

Plain black tailored trousers - not denims, leggings or stretch trousers – and plain black belt

V-necked jumper, royal blue with GCA badge 

Plain black leather, flat shoes - not trainers or boots or plimsolls

Plain black socks, no legwarmers

Religious headwear - plain black only 

Plain black shower-proof jacket or coat, no logos 

Girls

Plain black, knee length skirt, straight or pleated 

Plain black tights

Plain black hair band

6th Form

There is no formal 6th form uniform.  Students should wear business dress as would be expected in an office environment.

P.E. Kit
· Training shoes 
· T-shirt - plain white 

· Shorts - royal blue or games skirt - royal blue 

· Sports socks - royal blue

Jewellery
Allowable items: earrings - one set of small studs; watch; one ring; religious items - discreet and approved items only, usually worn out of sight.  No other items of jewellery are allowed and wearing additional items could result in confiscation.  Students are to be fit for work at all times.  Any additional fashion items that impinge on the safe and effective running of the school will not be allowed, e.g. acrylic nails, facial studs.  Any items not listed here which the school feels are questionable will be subject to the Principal's discretion. 
Equipment

Every student is expected to provide the following basic items of equipment for all lessons: 
· pencil case 
· blue or black pen (and a spare) and a pencil

· ruler

· eraser

· calculator

· an appropriate bag to carry all equipment  
In some subjects text books will be issued on loan and students will be required to pay for any loss or damage.
Valuables, mobile phones and drinks
Valuables

Expensive equipment and large sums of money should not be brought into school.  
Students are not allowed to bring in:  electronic games; MP3 players; iPods; personal stereos.

Any of these, or similar items, seen in school will be confiscated.  The Academy does not accept responsibility for the loss of students’ property brought on site against the advice and rules of the school.

Mobile phones

Parents and students are reminded that mobile phones remain the single biggest focus for street crime.  If a student chooses to bring a mobile phone to school then students and parents should be aware of the following points:
 

As with other expensive items, the Academy does not accept any responsibility for mobile phones brought onto the school site. 

 

Mobile phones on the school premises should be switched off and out of sight from the start of the day when students arrive on site, until 3.20pm.

 

After 3.20pm mobile phones may be used on site but outside the school buildings. 

 

Mobile phones on the school site may be confiscated at any time by a member of staff if they consider confiscation to be appropriate.

If for any urgent reason a student needs to make a phone call during the school day he or she should go to the Student Information Centre. 

Drinks

The Academy strongly encourages healthy eating.  We encourage students to drink water and natural fruit juices to quench thirst.  Students may buy natural juices in the dining hall.  Fizzy drinks and energy drinks are not sold in school.  If students bring them into school and attempt to drink them on the premises they will be confiscated.  

Confiscation policy

Items confiscated will be held by the member of staff who has confiscated it or in the Student Information Centre.  All confiscations are logged.  The first time a student has an item confiscated, he or she may reclaim it at 3pm from the member of staff or the Student Information Centre.  However, if the item was confiscated after 3pm, it will be returned the following day. The second time a student has an item confiscated, he or she must bring a letter from his/her parents asking for the item to be returned.  The third time a student has an item confiscated, his/her parent must come into school to reclaim the item. 
Rewards and penalties

Pupil Progress Awards
The Academy rewards students who demonstrate high standards of achievement,

self-discipline and behaviour.  Examples of how students may do this include:

· exemplary attendance and punctuality 

· exceptional pieces of homework and coursework 

· high levels of academic progress

· putting in the extra effort that makes a difference

· contributing to the cultural, spiritual and ethical ethos of the school

· supporting other students 

· playing an active part in the wider school community e.g. representing teams, taking part in productions, organising charity events

Rewards are issued as credits and these contribute to the Pupil Progress Awards which have four categories: platinum (the highest possible award), gold, silver and bronze.  At the end of each term, winners’ achievements are celebrated in assemblies and, at the end of the school year, we hold an Achievement Evening to which parents and carers are invited.    

Classroom rewards

When students behave well and learn appropriately, they will receive praise and recognition from staff members in addition to receiving credits which contribute to Pupil Progress Awards.  Parents will be informed by telephone, letter or in person of sustained effort, good work and behaviour. 

Classroom penalties

When students choose not to follow the code of conduct or to keep the promises they have made in the home-school agreement, they will be given a formal warning and/or a debit/detention.  They may also be kept behind for a mentoring session at the end of the day and/or referred to a senior member of staff who may take disciplinary action. 

Detentions

Staff may detain students for up to 30 minutes at the end of the day without notice being given.  Where staff set longer detentions parents/carers will be given written notice 24 hours in advance of the detention.

A record of all detentions that a student receives is kept on the Academy database and detentions are monitored regularly by Pupil Progress Managers.  

Exclusions

The serious punishment of fixed term exclusions may be used if students are involved in:

· an incident of physical violence or threatening behaviour of any kind

· the repeated refusal to follow staff instructions

· deliberate damage to property and/or breaches of our Health and Safety policy

In accordance with national guidelines, students will be permanently excluded, at the principal’s discretion if they are involved in incidents that fall within the following:

· violence towards staff

· sale or distribution of drugs or any other illegal substances on the premises

· bringing into, or being in possession of, a weapon on the school site.  The definition of a weapon includes pen knives, laser pens or any other object brought into, or carried on, the site which could cause harm or injury to another person.

· any other serious incidents at the Principal’s discretion
Policies and Procedures

The policies and procedures listed here can be viewed and downloaded from our website www.greigcityacademy.co.uk and copies are also available on request.  This is a summary of the important points.  

Safeguarding and Child Protection 
All children have the right to grow up in a secure and happy environment.  The Academy takes all reasonable steps to ensure that the welfare of its students is safeguarded and their safety preserved.  All staff are subject to thorough background checks as required by law.  An Assistant Principal is the designated teacher for child protection with responsibility to plan action when a child is deemed at risk.  The Academy has a full-time Education Welfare Officer and all staff regularly receive training in child welfare and protection.  
Behaviour 
The Academy promotes respect for others and intolerance of bullying.  We stress the importance of self-discipline and ensure that all students are helped to understand the boundaries of what is acceptable.  We encourage and praise appropriate behaviour.  

Students know and understand our Code of Conduct which has been designed, with their full involvement, to ensure that they all feel safe and valued.  The Code, which can be found in the Student Planner which each student receives, sets out what is expected of students in lessons, in the school buildings and grounds and in the local area.  The Code stresses that students attend the Academy to learn and that everyone has a responsibility to contribute to the calm, respectful and positive environment needed for learning.

Students breaking the Code are fairly and promptly dealt with and, where necessary, parents are involved in discussions.  Students are made fully aware of penalties, which are in proportion to misdeeds and which enable students to make reparation where appropriate.  We reward students who: demonstrate high standards of achievement, self-discipline and behaviour; contribute to our cultural, spiritual and ethical ethos; play an active part in the school community.   

If a student believes he or she is being bullied or witnesses an incident of bullying, he/she should speak immediately to his/her form tutor or report the incident through the confidential contact form on the Academy’s website.  Form tutors investigate incidents promptly and 
ensure students are kept informed of action taken.  

Collective Worship

The Academy’s Christian ethos is reflected in our focus on high standards of academic and personal achievement, positive attitudes towards learning and exemplary behaviour.  Our collective worship policy strengthens and supports the Christian identity of the school, reaffirms our values and celebrates the contribution that each student makes to our community. Worship reflects the variety of traditions found in the Church of England, and recognizes and follows the Christian liturgical year. The policy is in accordance with the Academy's trust deed as required by statute.

Parents who have concerns about their children receiving a broad religious education have

the right to withdraw them from collective worship in consultation with the school.  

Special Educational Needs  
Students with special educational needs follow a broad and balanced curriculum and are fully involved in the extra-curricular life of the Academy, including special events, school trips and residentials.  

The Special Educational Needs Coordinator (SENCo) and her staff attend the open evening for potential students in the preceding autumn term, encouraging parents and carers to discuss any queries or concerns they may have about provision for their child.  Parents/carers may also meet staff once they have been allocated a place.  Where students have been identified as having a special educational need before entry, the SENCo and other staff may visit their primary school and meet individual students to gather information.  All other students will have their needs assessed on entry.  

All students who require additional help have an Individual Education Plan (IEP) which sets out the support that teaching and other staff will provide and notes the contribution that students need to make and that parents/carers are encouraged to make.  Plans are reviewed every six months.

Parents and carers are fully involved in discussions, planning and reviews and are asked to take part in home-Academy projects such as reading, spelling, basic number work and revision techniques.  Where a student has a Statement of SEN, the parent or carer will be fully involved in drawing up the IEP and invited to the Annual Review.  
Equal Opportunities 

Greig City Academy values and celebrates the diversity of our students, their parents and our staff.  We welcome the strengths and experiences they bring to enrich our school community as, together, we seek to ensure all students take part and maximise their potential in every aspect of school life. We explain our commitment to providing equal opportunities in the School Equality Scheme which brings together plans to: 
· ensure equal opportunities for students, staff, parents and other users of the school taking positive account of their diverse backgrounds in terms of race, disability, gender, religious persuasion, sexual orientation, age, and language

· challenge any discrimination against individuals or groups on these grounds 

The Scheme also explains how we promote community cohesion.  The Scheme aims to meet the Race, Disability, and Gender Equality Duties, as well as the requirements of the law for Religion and Belief and Sexual Orientation.  We believe that it is not only our legal duty but also our moral obligation to provide equal opportunities, not to discriminate, and to challenge stereotyping.  Linked to the Equality Scheme is our Accessibility Plan which sets out the actions we will take over a three-year period to ensure students with a condition which may be disabling have full access to the curriculum and all the other services the school provides.
Charging and Remission of Charges 

1.
Introduction

1.1 The Academy aims to ensure that all students benefit from a wide range of educational experiences beyond the classroom.  The Academy policy on charging for such experiences aims to ensure that no child is excluded from an activity because of the inability to pay on the part of the parent/carer.

1.2
Those activities for which a charge may be made are governed by the Education Act 1996: Section 457 and the Education Act 2002: Section 200.

1.3
This covers educational visits such as field trips, visits to a museum or residential trips.  It also covers music instrumental tuition and other optional extras.  

1.4      The Governing Body delegates to the Principal decisions within the remit of this policy.

2.
Policy

2.1
All education provided at the Academy during school hours or for a prescribed public examination shall be free except in the following circumstances:

Lessons in school hours

2.2 Individual music tuition which does not form part of the syllabus of a prescribed Public Examination course or which is not part of the National Curriculum provision. 

Residential trips

2.3 Where these fall wholly or mainly in school hours, for example residential field trips which are components of many A Level courses such as Geography and Biology, the Academy will meet the entire cost of tuition and travel but may charge for board and lodging.  Families in receipt of certain support payments are exempt from these charges.  The relevant payments are:

· Income Support; 

· Income Related Employment Support Allowance; 

· Support under part VI of the Immigration and Asylum Act 1999;

· Child Tax Credit, where the parent is not entitled to Working Tax Credit and whose annual income (as assessed by The Inland Revenue) does not exceed £16040

· Guaranteed State Pension Credit.

2.4 Where these fall wholly or mainly outside school hours, for example recreational activities, parents will have to bear the full cost if funding cannot be identified from any other source.

Examinations

2.5 Where a student fails to complete the examination requirements of any public examination without good reason and for which the Academy has paid a fee, that fee may be recovered from the parent.

Out-of-hours activities

2.6 The Governing Body reserves the right to charge for all education taking place outside school hours except where:

· it is an essential part of a prescribed public examination

· it fulfils the statutory duties relating to the National Curriculum

· it fulfils statutory duties relating to religious education
· it is funded by grant, awards or trust funds secured by the Academy 

2.7 Any charges made will cover optional extras such as:

· students’ travel costs

· materials, books, instruments and other equipment

· staff costs where staff are specifically engaged for the purpose of providing the chargeable activity

· extra-curricular clubs organised in partnership with outside agencies

2.8 Charges will not exceed costs.

2.9
If parents are unable to make payment, the school will seek to ensure that no child is disadvantaged.  Parents in this position should contact their child’s form tutor who will provide discreet help. 

2.10 The Governing Body reserves the right to decide not to put on an activity which generates insufficient funds to cover costs.

Materials for projects and lessons

2.11 The Governing Body reserves the right to charge for materials required for lessons such as Food Technology and Design Technology where parents have indicated that they or their children wish to own the finished product.

Damage to Academy property

2.12 The Governing Body reserves the right to charge parents if the actions of their children cause damage to Academy property or if they lose textbooks or equipment.  

Sex and Relationships Education

Responsible and appropriate sex and relationships education helps prepare students for adult life.  We ensure it is delivered in a way that encourages students to consider moral issues and the values of family life.  We provide sex and relationships education for all students, mainly through the subjects of Personal, Social and Health Education, Religious Education and Science.  Parents have the right to withdraw their children from sex education lessons but, if they do so, are responsible for providing alternative sex and relationships education themselves.  

Health and Safety of Students on Activities Outside School

We aim to ensure all students benefit from a wide range of educational experiences that help them develop initiative, resourcefulness and independence.  The safety and welfare of students during trips and visits is a priority.

Written procedures are in place to ensure that

· risk assessments are conducted and appropriate safety measures are in place

· staff training needs have been assessed and addressed

· group leaders are suitably competent to instruct the activity

· there is an appropriate ratio of staff to students 

· parents have signed consent forms

· arrangements are made for the medical and special educational needs of students

· first aid provision is available

· the respective roles and responsibilities of the Governing Body, Principal, GCA teachers and support staff, group leaders and adult volunteers are clear  

Comments and Complaints 

We want to do the very best for our students, to work in partnership with parents and to be a good neighbour to those in our local community.  We are continually working to ensure that all our work is of the highest standard and value all comments as they help us identify where we are doing well and where we need to improve.  

We take your concerns and complaints seriously.  We aim to resolve any issues parents, carers and other members of the public may have, informally in the first instance.  If you have a concern, please raise the matter initially with the relevant member of staff by contacting him or her directly.  As a rule, form tutors are the first point of contact for most matters.  The Academy’s Special Educational Needs Coordinator should be contacted regarding issues relating to special educational needs.  

If we are not able to resolve your concern informally, you may make a formal complaint and the formal procedure will start.  Information on this process and how it will be dealt with will be made available on request.  People who need support with English will be helped to find an interpreter where necessary in dealing with a complaint. 

Where you can find information on events and activities  

On the Academy’s website www.greigcityacademy.co.uk you will find:

· A calendar for the year which lists the key events such as open evenings, awards evenings, parents’ evenings, concerts, residential trips, cultural visits, enterprise challenges, sports matches, governing body meetings and meetings for parents organised by the Friends of GCA.  

· Timetables for extra-curricular activities taking place before and after school and at lunch time.  These include sports clubs and team practices, clubs such as debating, ICT, Spanish, German, girls’ and boy’s clubs, music ensembles.   

· Homework and exam timetables.

· News stories about events students have been involved in and their achievements.

· A gallery of photographs of various events and school activities.

· The latest Ofsted reports and examination results.

· Information on adult education classes held at the Academy.

You will also find a contact page which you can use to get in touch with staff.

However, a good way of getting up-to-date information is to ask your son or daughter what’s new and what he or she is involved in.  Then, if you get little response, check his/her bag to see if there’s a scrunched up letter from school at the bottom.  We do send out information via students as this is an economical way to do things but we are aware that many will forget to pass on messages to parents/carers, so please keep asking them. 

Finding out about your child’s progress 

Throughout the year you will have opportunities to talk to form tutors and subject teachers at parents’ evenings and will receive regular reports on your child’s progress and academic targets.  The plan below shows what you can expect each term.  Exact dates have not been included as we sometimes need to change dates to avoid clashes.  

	
	Key Stage 3
	
	Key Stage 4
	
	Key Stage 5

	
	Year 7
	Year 8
	Year 9
	
	Year 10
	Year 11
	
	Years 

12 and 13

	1st half term
	Settling in report


	Settling in report


	Settling in report


	
	1st predicted grades
	4th
 predicted grades
	
	1st
 predicted grades 

	2nd half term 
	Progress report

Form tutor evening  
	Progress report
	Progress report
	
	Form tutor evening


	
	
	

	3rd half term
	
	
	Parents’ evening 
	
	2nd predicted grades
	5th predicted grades 

Parents’ evening 
	
	Year 13 Annual report 

2nd predicted grades

	4th half term
	Progress report
	Progress report
	Options evening

Annual report 
	
	
	
	
	Parents’ evening 

	5th half term
	Parents’ evening
	
	
	
	3rd predicted grades

Annual report
	Annual report

Final predicted grades 
	
	Year 12 Annual report 

3rd predicted grades

	6th half term 
	Annual report
	Annual report

Parents’ evening
	National Curriculum Levels
	
	Parents’ evening
	GCSE exams
	
	A and AS Level exams

	Report/event  
	Description 

	Settling in report


	A brief summary of how the first few weeks of school have gone. 

	Key Stage 3 progress report
	A written report on how your child is progressing in each subject.



	Key Stages 4 and 5 predicted grades 
	A written indication of what your child is likely to achieve in each subject at the end of Key Stage 4, based on current progress.

	Annual report 
	In-depth reports on your child’s achievements and progress during the current academic year. 

	Form tutor evenings  


	Meeting with your child’s form tutor to discuss progress.

	Parents’ evening
	Meeting with your child’s subject teachers to discuss progress. 


	KS3 and KS4 surgeries also take place giving parents an opportunity to discuss any concerns you have about your child’s progress in a particular subject with a member of the relevant faculty.  


Contacting staff

You are welcome to contact staff any time you need.  However, teachers are in class most of the day and, when not in class, may be on duty in the dining hall or playground at lunch and break times.  Staff also patrol outside the school before and after the school day and are involved in curriculum and pastoral meetings on a number of evenings.  This means that they cannot always get back to you as soon as you leave a message.   However, they aim to return your call within a day. 

In many cases, reception staff are able to answer general queries – for example, dates of events, uniform issues etc. – so when you call please explain your query to the receptionist first in case she is able to give you an immediate answer.  

If you do need to speak to a particular member of staff, here are the best options: 

1. Call the main school number – 020 8609 1000 – and ask if the staff member is available.  If s/he is, you will be put through.  If s/he is unavailable, you will be asked if you wish to leave a message on his/her voicemail and, if you say yes, you will be put through to the voicemail.  

2. Alternatively, ask the receptionist to send an email to the staff member explaining why you need to make contact.  This is often the best way to ensure you receive a rapid reply as staff have easier access to emails than to voicemail. 

3. Go onto the school website and use the Contact us page to send a message to the person you want to contact.  Messages received in this way are checked and passed on every school day.  

4. Email enquiries@greigcityacademy.co.uk and ask for a message to be passed on.  Messages received in this way are checked and passed on every school day.  

5. Email the teacher directly.  To work out the email address, look at the staff list in this booklet.  You form the address by taking the initial of the member of staff followed by his/her surname and then you add @greigcityacademy.co.uk.  So if you want to contact Ms S. Bilgehan her address is sbilgehan@greigcityacademy.co.uk
The Governing Body

Committees

There are five key Governing Body committees:

· Curriculum Committee

· Finance, Personnel and Premises Committee

· Student and Community Committee

· Audit Committee

· Standing Committee

Governing Body Members

	Mrs Sheila Taylor, Chair 

(West Haringey Deanery) 
	Mr Toby Boutle 

(Greig Trust Appointee)

	Ms Shola Adigun

(East Haringey Deanery)
	Mrs Rachel Ogufere

(Elected Parent Governor)

	Rev. Tim Pike

(Bishop of Edmonton’s Appointee)
	Mr David West

(Appointed Parent Governor)

	Vacancy

(London Diocesan Board for Schools)
	Mr Evan Reid

(Appointed Parent Governor)

	Mrs Virginia Ward

(London Diocesan Board for Schools)
	Mr Paul Sutton 

(Principal)

	Ms Helen Drummond

(Community Interests Governor)
	Mr Jon Holt 

(Teacher Governor)

	Mr Ben Reynolds 

(Community Interests Governor)
	Mr Richard Protasiewicz 

(Support Staff Governor)

	Ms Joye Manyan                                            (Greig Trust Appointee)
	


All correspondence to members of the Governing Body should be addressed to them at the Academy, High Street, Hornsey, London, N8 7NU.  

Friends of GCA

(Parent-School Association)

Together we share responsibility for your child’s education.  We would really like you to get involved in the life of the Academy.   All parents and carers are automatically members of the Friends of GCA which organises events on topics of interest to parents/carers, for example workshops on study support, examinations, the curriculum, homework and special educational needs as well as social events.  

If you would like to join our committee which is responsible for organising events and encouraging parents to be more involved with the Academy, please leave a message on this voicemail - 020 8609 0179 or email enquiries@greigcityacademy.co.uk and we will contact you with more information.      

Staff List 

Principal

Mr P.V. Sutton 

PA to the Principal

Ms V. Oxley

Vice-Principals

Mr K. Corrigan (Curriculum) 

Mr D. Hearn (Teaching and Learning) 
Ms J. Williams (Pastoral) 
Head of Sixth Form

Mr J. Holt

Pastoral Team

Pupil Progress Managers


Year 7

Mr K. Howarth
Year 8

Ms C. Onanda 
Year 9

Mr C. de Roeck 
Year 10
Mr R. Smith
Year 11
Mr O. Olakotan

Staff List 

	Teachers 
	Job Title

	Mr E. Addai-Munukum
	Numeracy Co-ordinator

	Mrs M. Arhagba
	Head of Business, Social and Vocational Faculty

	Ms M. Bassington
	Second in English Faculty

	Mr T. Baxter
	Lead Teacher for Leisure and Tourism/Aim Higher Coordinator

	Ms F. Betiku
	Science Teacher

	Ms C. Bicarregui
	English Teacher 

	Ms S. Bilgehan
	Lead Teacher English, KS3

	Mr S. Bird
	English Teacher/Assistant Pupil Progress Manager – on sabbatical 

	Mr D. Bowmaker
	PE Teacher/Basketball Coach  

	Ms Y. Brown
	History Teacher

	Ms D. Carbonell
	Head of Art (from January 2012)

	Mr R. Cates
	Music Teacher (0.8 FTE)

	Ms M. Chase
	SEN Teacher

	Dr I. Cholij
	Mathematics Teacher (p/t)

	Ms F. Civale
	Art Teacher (0.6 FTE)

	Ms T. Constable
	Head of Community Sports & P.E. Faculty

	Mr K. Corrigan
	Vice Principal and Science Teacher

	Mr J. Cotter
	Head of Science Faculty

	Ms V. Cox
	English Teacher

	Mr C. de Roeck
	PE Teacher/Pupil Progress Manager, Year 9

	Mr N. Diaz-Poblete
	Science Teacher

	Ms D-M. Diehl 
	Modern Foreign Languages Teacher 

	Ms C. Durham-Springer
	Lead Teacher for Enrichment and ICT in Mathematics

	Mr D. Earle
	ICT Teacher

	Ms G. Eason
	Head of Geography

	Ms M. Foran
	Drama Teacher

	Mr R. Garcia de Paredes
	2nd in Design and Technology Faculty

	Mr P. Goulding
	Science Teacher 

	Ms E. Goulding
	Science Teacher/ Teacher in charge of KS3 Science

	Ms L. Graham
	English Teacher

	Ms F. Guilford
	Head of History

	Ms M. Harman
	Head of Spanish 

	Ms J. Hawker
	English Teacher

	Mr P. Hayfield 
	School Sports Coordinator (0.4 FTE)

	Mr D. Hearn
	Vice Principal and Travel and Tourism Teacher 

	Ms L. Helan
	English Teacher

	Ms S. Hembury
	Art Teacher 

	Ms D. Henriques
	Special Educational Needs Coordinator

	Ms A. Henry
	Lead Teacher, Citizenship and PSHE

	Mr J. Henry
	Chemistry Teacher (0.5 FTE)

	Ms J. Hill
	Dance and Drama Teacher

	Mr J. Holt
	Head of Sixth Form and Geography Teacher 

	Mr H. Horner
	Religious Education Teacher/Assistant Pupil Progress Manager


	Teachers 
	Job Title

	Mr K. Howarth
	English/Media Studies Teacher/Pupil Progress Manager, Year 7

	Mr R. Hubbard
	Music Technology Instructor & Sound Engineer (0.6 FTE)

	Mrs D. Hughes
	History Teacher, SLT member

	Ms G. Ince
	Science Teacher/Assistant Pupil Progress Manager 

	Ms G. Kaffash
	Design and Technology Teacher

	Ms L. Kalicharan
	Science Teacher/Teacher in charge of KS4 Science

	Ms N. Karsan
	Resistant Materials and Food Teacher 

	Mr S. Khan
	Mathematics Teacher 

	Mr D. Knappert
	Head of Design and Technology Faculty

	Ms O. Komenan
	P.E. Teacher

	Mr P. Letford
	Assistant Vice Principal - Curriculum

	Mrs S. Lunt
	Assistant Vice Principal/Designated Child Protection Officer

	Mr P. Malecki
	P.E. Teacher/Assistant Pupil Progress Manager  

	Mr A. Maruf
	Mathematics Teacher

	Mr D. Mishra
	Head of Creative Arts Faculty

	Mr M. Moffat
	Physics Teacher

	Ms L. Munro
	Drama Teacher

	Ms D. Murphy
	Literacy Teacher 

	Mr J. Murphy
	Head of English Faculty

	Mr C. Ncube
	2nd in Maths Faculty

	Ms H. O’Brien
	Head of Modern Foreign Languages Faculty (job share)

	Mr O. Olakotan
	Sociology Teacher/Pupil Progress Manager, Year 11

	Ms C. Onanda
	English Teacher/Acting Pupil Progress Manager 

	Ms K. Osei
	Business Studies Teacher/Assistant Pupil Progress Manager

	Ms F. Paraskeva
	Support Teacher (0.4 FTE)

	Ms C. Paschina
	Modern Foreign Languages Teacher

	Mr S. Porter
	Head of ICT Faculty

	Ms A. Robertson
	Music Teacher 

	Ms C. Saunders
	Science/PE Teacher/Pupil Progress Manager Support 

	Mr A. Scott
	ICT Teacher 

	Ms B. Sheridan
	Curriculum Leader: Humanities

	Mr J. Silver
	Religious Education Teacher

	Ms B. Simmons
	Business Studies Coordinator

	Mr R. Smith
	Mathematics Teacher/Pupil Progress Manager, Year 10

	Ms N. Socrates
	RE Teacher

	Ms J. Sutherland
	Mathematics Teacher

	Mr M. Swaby 
	Behaviour Support Co-ordinator

	Ms J. Torres Sibille
	Modern Foreign Languages Teacher

	Mr R. Ullah
	ICT Teacher/Assistant Pupil Progress Manager  

	Ms E. Welsh
	English Teacher

	Ms J. Williams
	Vice Principal and History Teacher 

	Mr A. Wilson
	Citizenship Teacher

	Ms E. Worham
	Head of Modern Foreign Languages Faculty (job share)

	Mr C. Zenonos
	EMAG Support Teacher

	Ms F. Zossimova
	Lead Inclusion Teacher for EAL / EMA


	Support Staff 
	Job Title

	Ms T. Adams
	Learning Support Assistant

	Ms L. Addison
	Learning Support Assistant

	Ms G. Adeboye
	Learning Mentor

	Mr O. Avila Marroquin
	Design and Technology Technician

	Mr A. Bailey
	Classroom Assistant/Basketball Coach

	Ms A. Boyce
	Education Welfare Officer

	Ms C. Brewty
	Librarian and Resource Centre Manager

	Mr P. Carter
	Premises Manager

	Ms A. Chase
	Learning Support Assistant

	Ms D. Cliff-Eribo
	Finance Assistant

	Mrs J. Dowle
	Student Information Officer

	Ms T. Dudley
	Learning Mentor

	Ms C. Dunn
	Examinations Officer

	Ms C. Everest
	Learning Support Assistant

	Mr J. Farrant
	Virtual Learning Environment Manager

	Ms V. Ferszt
	Learning Support Assistant

	Ms F. Frewin
	Learning Support Assistant – on sabbatical

	Ms H. Garrett
	Learning Support Assistant

	Mrs B. Ginty
	Learning Support Assistant

	Ms M. Giordani
	Higjher Level Teaching Assistant

	Ms I. Gomes
	Senior Science Technician

	Ms M. Hamilton
	Learning Support Assistant

	Ms B. Hlambelo
	Learning Support Assistant

	Fr. P. Henderson
	Chaplain

	Ms L. Jack
	Learning Support Assistant

	Mr M. Kemal
	Premises Officer

	Mr S. Kemal
	Classroom Assistant/Coach

	Ms O. Lampejo
	Director of Finance 

	Ms H. Lewis
	Work Experience Coordinator (0.6 FTE)

	Mr P. Lloyd
	ICT Network Manager

	Ms L. Luna de Poole
	Administrator (SEN)

	Mr E. Lupaka
	Music Teaching Assistant

	Ms M. McDonald
	Administrator 

	Mr A. Miah
	First Line Support Technician ICT

	Mr K. Miah
	Premises Officer

	Mr S. Opuku
	Premises Officer

	Ms V. Oxley
	P.A. to Principal/Clerk to Governing Body

	Ms M. Ozkan
	Learning Mentor/Bilingual Teaching Assistant  

	Ms S. Palmer
	Learning Support Assistant (0.6 FTE)

	Mr R. Protasiewicz
	Learning Resources Manager

	Ms P. Reilly
	Receptionist 

	Mr M. Roberts
	Learning Support Assistant (0.4 FTE)

	Ms H. Saini
	Learning Support Assistant 

	Mr G. Salambassi
	ICT First Line Support and CMIS Engineer

	Ms B. Saunders
	Learning Support Assistant

	Ms D. Shah
	Food Technician

	Mrs N. Shah
	Counsellor (0.4 FTE)

	Ms P. Spencer
	Counsellor

	Mr C. Theokli
	Science Technician

	Ms D. Torr
	Seclusion Worker 

	Ms E. Walker
	Learning Support Assistant (0.4 FTE)

	Mrs E. Ward
	Student Admissions Officer

	Ms J. Yusufu
	Receptionist 


Greig City Academy

High Street

Hornsey

London

N8 7NU

T:
020 8609 0100

F:
0208 609 0101

E:
enquiries@greigcityacademy.co.uk
W:
www.greigcityacademy.co.uk
If you would like help in translating this booklet into your language, please speak to a member of staff at the Academy.

